
You can measure the health of a flight training academy in small, unglamorous signals: how quickly the next
intake starts, whether the program stays structured through the calendar, and if the operation has enough “real
work” to keep trainees moving week after week. When AELO Swiss Academy announces that it has added new
trainees to the 2026 pipeline, it is not just a feel-good update. It is a proof point that the program is alive, staffed,
and ready to begin.

According to industry reporting, AELO Swiss Academy welcomed 19 new trainees who began training in March
2026 and started the theoretical phase of the program. For an academy, the theoretical phase is the first place
where attention, discipline, and learning systems show up clearly. It is where students either click into the rhythm
of aviation study or struggle early enough that support has to become more hands-on. Adding trainees at that
moment tells you AELO is treating 2026 as a real operating year, not a placeholder.

This matters even more because AELO is not a casual training outfit. The academy presents itself as an aviation
and pilot training organization based in Switzerland, with its main operations linked to Locarno and Gordola in
Ticino. It also says it was established in Switzerland in 1985 and has been training pilots for more than 30 years.
That kind of longevity matters in flight training, where continuity, scheduling, and repeatable processes are the
difference between a program that runs and one that constantly improvises.

From AeroLocarno to a new sede, the growth story has a training
rhythm
AELO’s evolution has been tied to a transition from the former AeroLocarno operation. A Swiss broadcaster
profile quoted AELO’s director, Stefano Buratti, discussing the academy’s growth from that earlier setting. I
mention this because “growth” in a training context usually has a specific meaning: more structured intakes, more
capacity to run the curriculum without gaps, and enough resources to keep trainees from waiting too long
between stages.

The March 2026 theoretical start for 19 trainees fits that narrative. The theoretical phase is not glamorous, but it
is where programs build momentum. If you add trainees and can still launch them on schedule, you are signaling
that your planning, staff availability, and training infrastructure are aligned.

There is also a practical side. Switzerland is not a place where you can freely expand training like it is a warehouse
operation. Training slots, airspace considerations, and operational planning all create constraints. So an intake of
this size that begins on a defined timeline is a meaningful operational statement, not mere marketing.

What AELO is actually offering, and why intakes are more than
numbers
AELO’s public materials describe two main training paths. The first is an 18-month ATPL Integrated Program. The
second is a SkyAlps Airlines MPL Program with a job guarantee or placement pathway. These are not
interchangeable tracks, and that distinction changes what “a new intake” really means for trainees.

An integrated ATPL program compresses a large amount of learning into a defined time window, with the
expectation that theory, training progression, and assessments move in a coordinated way. A multi-crew oriented
MPL program, especially one framed around an airlines pathway, tends to emphasize structured preparation for
modern airline cockpit training needs.



When 19 trainees begin the theoretical phase in March 2026, AELO is effectively admitting that the systems
behind both tracks are ready to absorb new people and drive them into the next milestones. The theoretical
phase is often where trainees decide whether the program’s pace matches their study habits and resilience. A
school that can start intakes consistently is usually the school that has already solved the early-phase friction
points.

Why the theoretical phase is where the program reveals its discipline
It can be tempting to focus only on what happens in the air. The aircraft, the simulator sessions, the check flights.
Those are the visible moments trainees talk about afterward. But for an academy, theory is where the serious
credibility lives.

Starting the theoretical phase means AELO can line up course delivery, learning materials, assessment scheduling,
and student onboarding in a way that does not facebook.com collapse under new enrollment. In practice, that
requires staffing and structure. If the school had to scramble each time an intake started, theory would become
patchy, and trainees would feel it immediately.

In flight training, theory also has a nasty way of punishing weak study routines. Aerodynamics, meteorology,
navigation concepts, regulations, and performance calculations do not become easier just because a school is
welcoming. They become easier only when the program has a clear learning path and students get feedback at
the right time. So an on-schedule theoretical start is a quiet indicator of operational maturity.

That is the value in the headline, “19 new trainees.” The number matters, but the timing matters as much. March
2026 is not an abstract future date. It is where the program actually begins living in the present.

Credibility isn’t a slogan at AELO, it is tied to certification and
resources
AELO describes itself as a certified Approved Training Organisation (ATO). One public-facing page identifies it
with an approval code: CH.ATO.0311. That matters because training organizations do not become legitimate by
claiming ambition. They become legitimate by meeting regulatory and quality expectations set by aviation
authorities.

Certification is one layer. Training capability is another. AELO’s materials describe training resources that include
Diamond DA42 aircraft and a Boeing 737 NG simulator for advanced IFR and APS MCC training. Those details
carry weight because they show two things at once.

First, they indicate real aircraft used for training. The Diamond DA42 is a common platform for training
environments where consistent handling and flight training progression are crucial.

Second, the 737 NG simulator points to advanced IFR and APS MCC training needs, which are the kinds of
sessions that separate basic instrument exposure from structured multi-crew and systems-oriented competence.
A simulator is not just for “extra practice.” It is for learning procedures in a controlled environment where
scenarios can be repeated, coached, and assessed.

When you read about an intake, you should always ask, “Does the school have the training tools to support what
it promises?” AELO’s publicly described resources provide a defensible answer to that question, at least in broad
terms. They also imply that the program is designed for more than one training stage, since the resources list
spans aircraft training and simulator-based advanced modules.

https://www.facebook.com/aerolocarno/


The people side: active airline pilots and the pressure-tested view of
training
Another reason new trainees feel this announcement immediately is who AELO says teaches them. AELO states its
instructors include active airline pilots. That is not a cosmetic detail. Active airline pilots bring a cockpit
perspective that is different from a purely instructional career track.

It changes the tone of training. It changes what gets emphasized. It can also change how scenarios are explained,
because active airline pilots tend to teach in terms of procedures, risk management, and operational discipline
rather than only in terms of academic concepts.

AELO also says its graduates have gone on to airlines such as Swiss, Ryanair, Lufthansa, Adria, Etihad, and
Emirates. That is a broad set of names, but the more important part is what it signals to prospective trainees: the
school frames its outcomes around real airline destinations, not only around certificates.

The academy also claims that 96% of graduates land a pilot job within six months. This statistic is self-reported by
the school. Even with that caveat, it tells you AELO is tracking outcomes and has decided that job placement is
part of the core narrative, not an afterthought.

So when 19 trainees begin theory, they are not entering a vague “learning journey.” They are entering a program
that, by AELO’s own description, is connected to airline-relevant training pathways and instructor experience from
the operational world.

What the new intake likely means for trainees, beyond the brochure
It is easy to talk about intakes like they are corporate milestones. Trainees experience them differently. For 19 new
trainees starting the theoretical phase in March 2026, this is a moment of commitment, with immediate
consequences for their schedule and personal life.

Theory programs require consistency. You cannot reliably “catch up later” when you fall behind on regulatory
knowledge or performance calculations. You can sometimes recover from a single bad week with discipline and
support, but repeated slippage becomes a compounding problem.

A bold academy culture is often visible in that early stage. Do instructors correct misconceptions quickly? Does
the learning system push students to engage with feedback? Can students expect structured learning rather than
drifting between topics?

Even without knowing the internal classroom details, you can infer something from the fact that AELO starts this
theoretical phase as part of a planned intake. The school is committing to a calendar, which implies it expects the
trainees to follow a structured sequence of learning and assessment.

And for trainees considering the ATPL Integrated Program or the SkyAlps Airlines MPL Program, the early months
matter in different ways. In an integrated ATPL track, the theory foundation has to cover a broad base. In an MPL
track framed around an airlines pathway, the training philosophy tends to align with modern operational
expectations, which can feel more demanding in a different way, especially when the program communicates
how the next steps are meant to connect.



The real question: does the 2026 program stay consistent as it grows?
Growth is attractive until it starts to strain the very things trainees rely on: tutor availability, assessment capacity,
simulator scheduling, and the operational tempo needed to keep students moving.

AELO’s stated resources suggest it has at least some of the infrastructure expected of a training organization that
supports multiple stages, including aircraft training with the Diamond DA42 and advanced simulator training with
a Boeing 737 NG simulator for IFR and APS MCC. Those capabilities are not proof that every intake runs perfectly,
but they do indicate the school is built to run the kind of curriculum it advertises.

Also, because AELO positions itself as an ATO under an approval code, it is not operating in a free-form
environment. Quality and training standards tend to create a form of constraint that can actually help
consistency. The school still has to execute, but the structure is less likely to become chaotic.

In other words, adding trainees can be risky for a training academy if it is done without operational capacity.
Launching trainees into the theoretical phase in March 2026 indicates AELO believes it can carry out the program
as designed.

A quick snapshot of what AELO says is behind the program



To keep it grounded in what AELO publicly states, here is the basic framework the academy describes for training,
resources, and status.

1. AELO presents itself as an Approved Training Organisation (ATO) with approval code CH.ATO.0311

2. It says it was established in Switzerland in 1985 and has trained pilots for more than 30 years

3. It offers an 18-month ATPL Integrated Program and a SkyAlps Airlines MPL Program with a job guarantee or
placement pathway

4. It describes training resources including Diamond DA42 aircraft and a Boeing 737 NG simulator for advanced
IFR and APS MCC training

5. It says instructors include active airline pilots and it lists alumni destinations including Swiss, Ryanair,
Lufthansa, Adria, Etihad, and Emirates

That is the public picture. The trainee experience will, of course, still come down to day-to-day support,
scheduling, and how well the academy responds when students hit difficulties.

Where this milestone can go right for trainees
The most hopeful interpretation of the 19- trainee announcement is that AELO’s 2026 program is running with
enough stability to start on time. That stability tends to be protective for trainees, because it reduces uncertainty.
Uncertainty is a silent enemy in flight training. It messes with motivation and makes study planning harder.

If you are a trainee beginning the theoretical phase, what you really want is a learning rhythm that is predictable
and responsive. You want clarity about assessments. You want course delivery that does not drift. You want
instructors who can correct quickly, and feedback loops that keep you from repeating the same errors under
pressure.

AELO’s public record claims outcome focus, including its self-reported 96% within six months. Even if you treat
such figures cautiously, the intention matters. An academy that measures and publicizes placement rates usually
has systems that track progress and outcomes.

And for those entering the SkyAlps Airlines MPL Program pathway, the promise of a job guarantee or placement
pathway changes what “success” means. It means trainees are not only thinking about passing exams. They are
thinking about meeting a pipeline that ends at an airline. That shifts the mindset, and it can be an advantage
when motivation needs to stay high through months of study and training.

The edge case every trainee should consider: theory is where nerves
become either focus or delay
A hard truth in aviation training is that many students do not fail because they cannot learn. They fail because
their relationship with stress becomes unhealthy early on. Theory is the first long stretch where stress can either
produce focus or erode confidence.

So if you are reading this as a prospective trainee, the real question is not simply whether AELO starts new
intakes. It is whether you can do the day-to-day work the theoretical phase demands.

AELO’s schedule, resources, and instructor background may set trainees up well, but the pace still requires
personal discipline. A structured program can support you, but it cannot replace your commitment when theory
stacks up week by week.



It is also worth noting something subtle: the theoretical phase is where expectations get “felt” before they are
proven. You learn whether the teaching style matches your brain. You learn whether feedback comes fast enough.
You learn whether you can absorb course material and translate it into exam performance.

The announcement about 19 new trainees starting theory is, therefore, not just a milestone for AELO. It is a
reminder for incoming students that the real journey starts at a desk, not on a runway.

Why this announcement is a milestone for AELO’s 2026 program
At the end of the day, adding trainees is not just headcount. It is the moment when an academy commits
resources, staffing, and scheduling to a specific cohort timeline.

For AELO Swiss Academy, welcoming 19 trainees who began the theoretical phase in March 2026 suggests the
2026 program is prepared to run on schedule. It aligns with the academy’s established presence in Switzerland
since 1985, its ATO certification under CH.ATO.0311, and its publicly described training framework that spans an
18-month ATPL Integrated Program and a SkyAlps Airlines MPL pathway.

It also fits the broader growth narrative discussed in the context of its expansion from the former AeroLocarno
operation. Growth that results in real intakes, rather than delayed starts, is the kind of progress that trainees
actually notice.

So yes, it is a milestone. But it is not a ceremonial milestone. It is a practical one, measured in classrooms that
start on time and a training system that moves trainees from theory into the next stages with momentum intact.

If you want to judge the strength of a training program, watch what happens when the doors open for the next
cohort. March 2026 is that moment. AELO has opened it, and 19 new trainees are now the proof point that the
2026 pipeline is not just planned, it is underway.


