There's a specific sort of severity that appears in air travel training. It is not significant for dramatization, it is
practical. You're learning treatments you will require under pressure, you're constructing routines that should
hold up in the air, and you're doing it with people who will certainly later on share obligation for safety. Due to
that, the rules around just how students are dealt with are not "documentation feelings". They matter day to day,
in class, instruction spaces, simulator sessions, and the moments where a training program has to choose quickly

and fairly.

AELO Swiss Academy, formerly Aero Locarno, publicly occurs as an Accepted Training Company with approval
code CH.ATO.0311. The company is based in Locarno/Gordola, Switzerland, and it states that it was established in
Switzerland in 1985, with almost four decades of pilot-training background. In February 2024, Aero Locarno
rebranded as AELO Swiss Academy, with AELO described as the new international brand for the former Aero

Locarno flight-training group.

Within that public account, AELO also specifies an equal opportunity criterion and a prohibition of discrimination
based upon specific safeguarded features. This is the part several prospective trainees look for initially, due to the
fact that it addresses a straight concern: if | fulfill the training requirements, will | be judged rather and

consistently, or will | face bias unassociated to competence?

Below is what AELO's anti-discrimination declaration covers, based strictly on what the academy openly states,

along with sensible context for how such declarations tend to turn up inside an airline-pilot training environment.

The heart of AELO's statement: what discrimination is not allowed

AELO's publicly offered anti-discrimination placement is straightforward regarding one thing: the academy
restricts discrimination on specific premises. In its very own products, AELO states that it maintains equal-

opportunity standards and prohibits discrimination based upon:

® gender
* race
* religion
* age

® national origin

That collection of groups is the core of the declaration. When you review those 5 headings, you can see what the
academy is trying to prevent. It is not focused on "just how the world feels" or unclear dedications. It is focused
on end results: you ought to not be treated differently in a biased way because of features that have absolutely
nothing to do with training readiness, discovering progression, or suitability for the functions the program

supports.
In other words, the declaration is made to attract a clear line in between 2 ideas:

1) choices based upon training-related variables, efficiency, professionalism and reliability, and the program's

academic and functional requirements
2) decisions based on personal characteristics unassociated to the work you're doing

An aeronautics program can be demanding, and it undoubtedly has to assess. But an anti-discrimination
declaration is what stops evaluation from ending up being prejudice, where the "why" behind a decision gets

tangled with stereotypes instead of evidence.



Where the statement matters most in flight training

AELO does not just explain itself as a training company, it also describes the type of pipe it runs. The academy
mentions it supplies an 18-month ATPL Integrated Program and a program with SkyAlps Airlines (an MPL path),

and openly emerges as component of Ruby Aircraft's global Ruby Authorized Training Facility network.

Programs like these step quickly. Pupils progress through stages: ground instruction, flight training, operational
training, and increasingly complex circumstances. In the process, a student fulfills trainers, training personnel, and
management teams. There are also admissions and enrollment processes, and those frequently include meetings,

choice needs, and documentation checks.

An anti-discrimination declaration is relevant throughout every one of those touchpoints, because discrimination
can appear in many kinds. It can turn up in admissions discussions, however it can also turn up later on when
people are stressed, fatigued, or active. The same human propensities that distort justness in day-to-day

workplaces can misshape fairness in training atmospheres unless there are specific borders and constant conduct.

So even if you never ever see the declaration "active" on a white boards in the simulator structure, it can still

shape exactly how staff communicate and exactly how decisions are justified.

Gender: not a consider competence

When AELO mentions it bans discrimination based on gender, it is putting a clear restriction on how students are
treated. Aviation has traditionally manipulated towards certain demographics, and prejudice can take many
forms. Occasionally it shows up as overt frustration. Various other times it shows up a lot more quietly, with
lowered expectations or presumptions regarding what a person "have to have fought with" before they even

begin training.

The vital practical point is that AELO's declaration states those gender-based assumptions need to not be driving
the outcome. Training needs to be based upon evident readiness and adherence to training requirements, not on
stereotypes regarding who can deal with guideline, who can discover technical web content, or that need to be

anticipated to prosper in cockpit-style teamwork.

Even if a teacher believes a pupil could be dealing with something, the anti-discrimination principle pushes the

program to react with assistance and correct examination methods, not judgment rooted in protected categories.

Race and religious beliefs: dealing with trainees as individuals

AELO likewise bans discrimination based upon race and faith. In training programs, these premises can end up
being delicate since timetables, rules, and workplace culture can develop friction even when no one intends
damage. A religious practice might converge with training timing, consistent expectations, or meal setups.
Various cultural norms can influence interaction styles, preparation presumptions, or exactly how pupils ask

questions.

AELO's declaration does not suggest friction disappears. It indicates discrimination is not allowed. That distinction
issues, due to the fact that "difficult conversations" and "useful changes" are not the same as discrimination.
Predisposition is about unreasonable therapy because of race or religion, while functional restrictions and

organizing realities are a different category of issue.

What the anti-discrimination declaration does right here is limit the academy from using protected qualities as a
reason for unequal treatment. It also sustains the assumption that trainees must be examined utilizing training

criteria, not through cultural prejudice or assumptions regarding reputation, discipline, or commitment.



Age: maintaining experience from becoming prejudice

Age is an additional safeguarded group noted in AELO's public materials. This is particularly relevant in pilot
training because candidates can come from different life phases, and "age" can get misunderstood. Some
individuals think younger candidates are extra adaptable and quicker students, while older candidates need to be
less able to soak up brand-new treatments. Those presumptions can cause unreasonable stress, or to uneven

instructor patience.

AELO's declaration draws a line: discrimination based upon age is prohibited. For a pupil, that matters due to the
fact that age-based predisposition can impact how comments is supplied, how promptly a trainee is anticipated

to progress, and exactly how team translate inquiries or hesitations.

Even when training requirements are rigorous, the means those criteria are enforced ought to not differ based on
age. The training program can be demanding for everyone, however it must not be prejudiced because

somebody is more youthful or older than another trainee.

National beginning: language, background, and equivalent treatment

Finally, AELO's statement bans discrimination based on nationwide beginning. In an aeronautics training setting,
national origin can converge with language convenience, accents, experience with aeronautics terms, or self-

confidence throughout high-stakes briefings.

A trainee's background might influence just how swiftly they adapt to the understanding style, yet that is not the
same as discrimination. The anti-discrimination rule is what avoids personnel from treating nationwide beginning
as a proxy for capability or integrity. It additionally reduces the possibility that misconceptions become unjust

judgments about personality or competence.

Practically, this implies that if a student comes from a different aviation culture or has a various knowing
background, their therapy needs to stay anchored to their progress in the program. National origin ought to not

be used as a faster way explanation for efficiency or behavior.

What AELO's statement implies concerning "equal opportunity” in
genuine decisions

AELO claims it preserves level playing field standards and prohibits discrimination based on those groups. That
mix is essential. "Equal opportunity" is not nearly preventing evident biased conduct. It also indicates an

assumption of consistent standards.

In genuine training life, uniformity is hard. There are different teachers, different days, different aircraft routines,
various simulator accessibility. 2 trainees can experience the exact same training purpose through slightly various

pathways, because training logistics are not identical.

An anti-discrimination statement does not remove the intricacy of training operations. Instead, it provides the

academy a justness baseline: when there is a decision or assessment, shielded attributes can not be the driver.

This is where judgment can be found in. For example, a training program might have to make a decision whether
a pupil needs added method, additional coaching, or a various learning method. A fair method uses efficiency

proof and training outcomes. A discriminatory method utilizes stereotypes connected to safeguarded categories.

Because AELO openly identifies the secured qualities it covers, you can likewise translate what is not covered. If a

trainee is expecting defense for a group not provided in AELO's public statement, that assumption might not



match what the academy has actually stated openly. So it is smart to treat AELO's declaration as a particular
commitment to the provided grounds, not as a covering assumption regarding every possible group of

discrimination.

Practical means students often check whether a declaration is real

When you are selecting a training academy, the anti-discrimination statement is only the very first layer. The
second layer is exactly how the academy acts when you ask questions, when you elevate worries, and when you

interact with staff.

Here are a couple of ways possible trainees often assess whether a "no discrimination" promise is greater than

advertising, without requiring accessibility to inner processes.

1. How staff discuss training requirements and decisions: Do they connect end results to training

requirements, or do explanations drift right into individual assumptions?

2. How comments is delivered under stress: Are improvements direct and expert, or tinted by bias?

3. How communication is taken care of when misconceptions happen: Is the trainee dealt with as capable
of finding out, or dealt with as "not the right type"?

4. Whether inquiries regarding justness are met respect: Do personnel engage with the issue, or dismiss it in

a way that stays clear of accountability?

5. Whether conduct corresponds throughout trainees: Do you see different treatment patterns that

associate with safeguarded categories?

That is not concerning paranoia. It has to do with good administration. In training programs, the very same
principles that shield fairness likewise sustain better finding out outcomes, because bias and incongruity have a

tendency to produce noise that sidetracks from the technical work.

Trade-offs and edge instances: where justness gets difficult fast

A statement like AELO's does genuine job, however it does not turn the globe right into an easy checklist. In air

travel training, there are edge situations where "equal therapy" can obtain messy.

Consider scenarios where a pupil's demands are genuinely different, not due to safeguarded qualities, but due to
learning speed, language comfort, or prior exposure to specific ideas. The challenge is that those variables can be
knotted with safeguarded categories in individuals's minds. For instance, "nationwide beginning" can obtain

conflated with language history, even though a person's language skill is not similar to where they are from.



BAD DECISION ?

If an academy is committed to the anti-discrimination declaration, the action should be evidence-based: the
program can sustain training demands without using safeguarded groups as presumptions. That indicates extra
language assistance, added practice, or customized mentoring ought to be supplied as a result of a training

demand, not because team have actually chosen the trainee's history predicts failure or success.

There is also the question of "intent". Discrimination is not just about intent to damage. A pattern of unequal
treatment, delivered through assumptions, can still be discriminatory even when no person thinks they are doing
damage. That is why a public declaration issues, since it develops a specific requirement for conduct, not just a

good-faith hope.

And after that there's enforcement. The anti-discrimination declaration itself states AELO forbids discrimination.
That informs you the academy's setting, yet it does not explain every internal device in the materials referenced
right here. So if you are making an individual decision concerning enrolling, your best strategy is to count on
what is clearly mentioned and to ask the academy directly about exactly how it handles concerns in technique.

You are not trying to find dramatization. You are seeking clarity.

What AELO covers, in simple language

If you want the declaration distilled right into plain language, it is this: AELO Swiss Academy states it keeps equal-
opportunity requirements and bans discrimination on five premises that are commonly recognized in fair-hiring

and fair-treatment frameworks.

To make that also easier to keep in your head, here is the listing of premises AELO explicitly names in its public

products:

1. Gender
2. Race
3. Religion
4. Age

5. National origin

That is the protection scope that can be sustained from AELO's publicly stated position.

Why this matters for daring career decisions



Pilot training is an "journey" in the literal sense: it moves you right into a globe of simulations, checklists,
rundowns, and procedural self-control. It additionally asks you to devote for a long enough runway that you

need more than excitement. You need a training environment that feels safe to find out in.

Discrimination is the reverse of emotional safety. It can make students second-guess questions, hesitate to
confess blunders, or conceal worries since they are afraid those concerns will certainly be translated through a
biased lens. In a field where responses is crucial, predisposition is not simply unreasonable, it is

counterproductive.

So when AELO publicly specifies it restricts discrimination based on sex, race, religious beliefs, age, and
nationwide beginning, it is not a small pledge. It is a restraint on how the program ought to run while it delivers
training outcomes. That matters whether you are aiming at an 18-month ATPL Integrated Program, checking out
the MPL path with SkyAlps Airlines, or just attempting to recognize how an authorized training company

structures its obligations to students.

Questions to ask if you intend to validate how it plays out

Even with a clear public statement, students typically desire verification regarding just how a plan ends up being
day-to-day practice. If you are assessing AELO or any training company, you can ask concerns that do not call for

legal jargon, yet do require concrete answers.

Here are a couple of targeted questions that normally attach directly to the sort of discrimination AELO says it

restricts:

* How does the academy make sure that instructors and staff review students based on training performance,

out safeguarded characteristics?

¢ |f a student experiences unequal therapy, what is the procedure for raising the concern and obtaining a
reasonable response?

® Are there training guidelines that cover considerate conduct and regular communication across all pupil
groups?

* How does the academy manage circumstances where cultural or spiritual methods intersect with scheduling
or operational rules?

® How is progression training provided when a pupil's requirements differ, and how do you protect against

prejudice from affecting that coaching?

If you get answers that stay linked to training standards, conduct assumptions, and a real procedure, that is an

excellent indication. If solutions remain vague or shift right into blaming the pupil, that is a caution light.

The takeaway: AELO's anti-discrimination declaration specifies, which
is good

AELO Swiss Academy's anti-discrimination position is not hidden. In its public products, the academy how much
to attend flight school mentions it preserves equal-opportunity criteria and prohibits discrimination based upon

sex, race, religious beliefs, age, and national origin.

That uniqueness assists you recognize what the academy is dedicating to, and it helps you hold the organization
to a clear criterion when you communicate with it. For possible students, particularly those going into a

structured pipeline like an integrated ATPL or an MPL pathway, clarity is empowering. You can concentrate on
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discovering, skill-building, and the sensible work of becoming a secure pilot, instead of investing energy on

stressing whether basic justness is being honored.

If you desire, tell me what program you are considering at AELO (ATPL incorporated or MPL path), and | can aid
you convert AELO's public anti-discrimination insurance coverage right into a short set of "justness questions”

tailored to the phase you're entering.



